
l e a v e  t h e  g r i d  b e h i n d

We design unhurried journeys for people

who deserve more than an itinerary.

C O R P O R A T E  O F F S I T E S  ·  A N N U A L  C O M P A N Y  T R I P S  ·  I N C E N T I V E  J O U R N E Y S



Your team doesn't
need another trip. They
need to actually return.

40 hrs
of HR time, per trip

Most corporate trips follow the same script — six destinations in three days, a

bus schedule instead of a breather, and a team that comes back needing a

holiday from the holiday.

The photos look great. The people don't feel any different.

Meanwhile, someone in HR just spent forty hours coordinating hotels, buses,

food counts, and complaints — on top of their actual job.

There is a better way to do this.



Five years on the

ground taught
us what travel

gets wrong.

We've spent the last five years executing group journeys across India —

thousands of departures, tens of thousands of travellers, groups of two to

two hundred.

Somewhere along the way, we noticed a pattern. The rushed itineraries — ten

places, no pauses — left people drained, not renewed. Time and money were

being spent; nothing was being restored.

So we built a different model: slow travel. Fewer places, deeper experiences.

Local food instead of hotel buffets. Conversations instead of checklists. We

tested it — workations in the Himalayas, cultural immersions, devotional

journeys — with the very people who needed it most.

It worked. And it became obvious who needs it more than anyone: the people

living inside the grid. Corporate teams.

That's why Gridesc exists.



Three ways companies travel with us.

01
TEAM OFFSITES & RETREATS

2–4 days away for a team or department.

Structured sessions in the morning,

unhurried experiences after. Built for bonding

that outlasts the trip.

02
ANNUAL COMPANY TRIPS

The whole company, moving as one

— designed so a 40-person or 400-

person group still feels like a gathering, not

a procession.

03
INCENTIVE JOURNEYS

Reward trips for top performers, dealers, and

channel partners. Premium, memorable, and

worth striving for all year.

Prefer a classic, see-everything itinerary? We design those too — every journey is built around what your team actually needs.



Slow travel, seriously executed.

Fewer places, fully

lived.

We don't count destinations. We

design mornings without alarms,

meals worth remembering,

and evenings where the team

actually talks.

Local, real, rooted.

Real culture, real food, real people —

experiences a search engine can't

book and a rushed itinerary can't hold.

Precision behind the

calm.

Unhurried for your team. Meticulously

scheduled behind the scenes —

logistics, contingencies, escalations,

all handled.

This is what we mean when we say slow.



We don't hand you a catalogue.
We design around your team.

Destination lists limit imagination — so we don't keep one. Beaches, backwaters, hills, Himalayas, heritage towns; if

your team can dream it, we can build the journey around it.

2 days →
months
JOURNEY LENGTH, YOUR

CALL

1 → 200+
travellers
SOLO ACHIEVER TO

FULL COMPANY

Every pace
SLOW IMMERSION OR

CLASSIC SIGHTSEEING

Every budget
ESSENTIAL · PREMIER ·

SIGNATURE TIERS

Every itinerary is curated on demand — designed from scratch for your team, your dates, your budget.



S A M P L E  J O U R N E Y  ·  T E A M  O F F S I T E  ·  3  D A Y S  ·  C A L I C U T  →  W A Y A N A D

The Wayanad Reset

DAY 1  — THE COAST

Arrive in Calicut. A cultural immersion

through the city's legendary food trails; an

evening with the fishing community as the

boats come in. The team slows down before

they've even noticed.

DAY 2 — THE CLIMB

Road journey up the Thamarassery Churam

— nine hairpin bends into the hills. Check in

at a nature-wrapped resort in Wayanad.

Afternoon at leisure or a focused

work block; evening bonfire and

unstructured conversation.

DAY 3 — THE STILLNESS

No alarms. Plantation walks, quiet work

corners for those who need them, a closing

team circle. Depart rested — genuinely.

Full itinerary with stays, meals, and inclusions shared as a detailed document on request.



T W O  O F  O U R  T E S T E D  N O R T H E R N  J O U R N E Y S  —  C O N D E N S E D

The Kashmir Circuit
8 – 1 0  D AY S  ·  I N C E N T I V E  J O U R N E Y

L A K E S  →  M E A D OWS  →  T H E  VA L L E Y  A L M O ST

N O B O DY  R E AC H E S

Srinagar's lakes and gardens, the meadows of

Pahalgam and Gulmarg, and the rarely-travelled

Gurez Valley near the last villages of India. A reward

trip your winners will talk about for years.

The Spiti Expedition
1 0 – 1 2  D AY S  ·  T R A N S F O R M AT I O N  J O U R N E Y

A N C I E N T  M O N A ST E R I E S  →  T H E  H I G H  V I L L AG E S

→  A  N I G H T  U N D E R  C H A N D R ATA L' S  STA R S

High-altitude monasteries over a thousand years

old, the world's highest post office, a night under

the stars at Chandratal Lake. For teams ready to go

far — in every sense.

These are illustrations, not limits. Every journey — length, route, comfort tier — is curated on demand for your group.



You make one decision.
We handle every other one.

1

DISCOVERY CALL

Your team size, dates,

intent, and budget.

Thirty minutes.

2

ITINERARY &

RATES IN 24–48

HOURS

A designed journey

with transparent

costs. Not a template.

3

REFINE & CONFIRM

We adjust until it

fits. Then we lock

every vendor, stay,

and detail.

4

ON-GROUND

EXECUTION

Gridesc's team travels

with your group.

Escalations, changes,

midnight requests —

handled without

reaching your HR desk.

5

POST-TRIP CLOSE

A trip report and

feedback summary

delivered to HR. The

file closes cleanly on

your side too.



You could. Here's what it actually costs.

I N - H O U S E  C O O R D I N AT I O N

40+ HOURS

✗ 40+ hours of HR time across bookings, negotiations, and

follow-ups

✗ Vendor risk carried by your company — no-shows, quality

gaps, disputes

✗ One overloaded coordinator instead of one accountable

partner

✗ Generic package, because there's no time to design anything

better

W I T H  G R I D E S C

1 CALL

✓ One discovery call; your time investment largely ends there

✓ Vetted vendors, contracted rates, contingency plans — our

accountability

✓ A dedicated team on the ground for the entire journey

✓ An experience designed for your people, not pulled off a

shelf

Your HR team's job is your people — not bus timings.



l e a v e  t h e  g r i d  b e h i n d

Let's design your team's next journey.

P L A N N I N G  A  T R I P ? sales@gridesc.com

J U S T  WA N T  T O  TA L K ? hello@gridesc.com

C A L L  O R  W H AT S A P P +91 97781 45971

G R I D E S C  ·  I N D I A  


